
The cost of employee 
benefits keeps rising. 

Here’s how we can help.



Your employees 
mean a lot to 
your business.

You probably pay for numerous 

benefits that make their lives better, 

and make your workplace better, too.

New York Life can help your employees to supplement their 
benefits at no direct cost to you. It’s called New York Life 
Employee’s Whole Life insurance. It’s permanent, portable, 
participating whole life insurance that’s paid through 
voluntary payroll deduction. It’s the perfect combination 
of protection and convenience that your employees will 
truly appreciate. Best of all, it adds value to your employee 
benefits package at virtually no cost to you.





Here’s how it works.
Many employers offer group term life 
insurance that provides temporary 
protection. As you probably know,  
this type of coverage lasts only as long 
as the employee is working for that 
particular employer.

New York Life Employee’s Whole Life  
is permanent insurance that any eligible1 
employee can purchase. It’s paid for 
through voluntary payroll deduction,  
so payment is automatic and convenient. 
And since the policy is their own, they 
can take their coverage with them, find 
a job elsewhere, and continue their 
coverage when they retire or leave for 
any reason. 

It’s convenient 
and there’s 

virtually no 
cost to you. 

A New York Life agent will guide your 
employees through the process to help 
them determine how much coverage 
they need. All you have to do is update 
your existing payroll deduction system 
to include the option of electing life 
insurance protection.

Since Employee’s Whole Life is 
permanent insurance, it lets your 
employees build cash value that 
can increase over time and that 
they can borrow against* in case of 
emergencies. This type of policy also 
qualifies to receive dividends, which 
is an additional advantage over group 
term policies. (Please note: Dividends 
are not guaranteed, but New York Life 
has consistently paid dividends to its 
policy owners for more than 160 years.)

*  Loans against your policy accrue interest and decrease the death benefit and cash 
value by the amount of the outstanding loan and interest.

1  An eligible employee must be employed with the current employer for six months 
and work at least 30 hours per week.



A generous benefits package can be the difference between a 
talented potential employee choosing to join your company 
or opting for one of your competitors. But with the cost of 
benefits rising each year, providing a comprehensive benefits 
package that helps you attract, retain, and motivate talented 
individuals gets harder all the time. Whole life insurance that 
even includes an optional Chronic Care Rider, which your 
employees can elect to purchase through voluntary payroll 
deduction, is a great way for your employees to supplement 
your benefits package, while keeping your added out-of-pocket 
expenses to a minimum.

A way to counter the rising 
cost of benefits.



Advantage you.

Virtually no cost to you.
Voluntary deduction programs help shift the burden of providing supplemental 
benefits from the employer to the employee. Expenses to the employer may 
include fees charged by your payroll provider, or staff time to input deduction 
information; however, New York Life does not charge the employer any fees.2

Simple and convenient administration.
Making this program available requires minimal effort from you,  
and it’s affordable for most employees.

Enhanced employee satisfaction,  
morale, and retention.
Payroll deduction life insurance shows how much you care about your employees 
and may reflect well on your reputation as an employer.

Professional service and support  
from a New York Life agent.
Once you decide to make Employee’s Whole Life available to your business,  
your New York Life agent can do the rest. This program is not intended to be  
subject to the Employee Retirement Income Security Act of 1974 (ERISA).  
The employer does not contribute to or endorse the program. Employee 
participation is completely voluntary. 

New York Life Employee’s 
Whole Life insurance can 
give you an edge over your 
competitors.

2  Any fees and charges related to this insurance policy are paid by the employee through voluntary 
payroll deduction.



Simple and 
straightforward.
To obtain this valuable coverage, all 
that your employees are required to do 
is complete an application. Typically, 
the application contains very few or no 
health questions. For only a few minutes 
of their time, your employees will be 
able to purchase a lifetime of protection 
and security.

A name you 
can rely on.
New York Life has been providing 
valuable protection to policy owners for 
over 170 years. As one of the nation’s 
oldest and largest mutual life insurance 
companies, we’ve been keeping our 
promises and honoring our commitment 
to integrity, humanity, and financial 
strength since 1845. And our nationwide 
network of agents is one of the most 
experienced, knowledgeable, and well-
regarded in the insurance industry.

Learn more.
If you would like to learn more about 
making life insurance available to 
your employees using voluntary 
payroll deduction, please talk to 
your New York Life agent or visit 
www.newyorklife.com.



New York Life Insurance Company

51 Madison Avenue 
New York, NY 10010

www.newyorklife.com
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All guarantees are based on the claims-paying ability of the issuer. 

In Oregon, the Employee’s Whole Life Chronic Care Rider form number is ICC17-217-486R. In Oregon,  
the policy number for New York Life Employee’s Whole Life is ICC17-217-52.

The policy owner needs to allocate a minimum of $20,000 and cannot allocate more than $95,000 for their 
Chronic Care Rider Benefit Pool across all New York Life Employee’s Whole Life policies with the Chronic 
Care Rider. The policy owner also needs to ensure that at least a $5,000 death benefit will remain after CCR 
benefits are paid. Paid-Up additions, term riders, and the Accelerated Death Benefit rider are not eligible 
to be accelerated. Once the insured is certified as chronically ill as described in the policy, and meets the 90 
day elimination period, the policy owner will begin receiving an unrestricted cash benefit, with no receipts or 
plan of care needed. The primary purpose of life insurance policies is death benefit protection and cash value 
accumulation, with certain riders available at a cost that provide the client with additional policy features, 
such as additional protection for future chronic illness expenses. This rider should be used for the primary 
purpose of accelerating a portion of the policy base face amount in case the insured becomes chronically ill.

This is a life insurance rider providing for an accelerated payment of the base policy face amount in the 
event that you are certified chronically ill as described in the policy.  

This rider is not intended to be a federally tax-qualified long-term care insurance contract under Internal 
Revenue Code (IRC) Section 7702B.  Therefore, the premiums payable for this rider do not qualify as long-
term care insurance premiums and are not deductible from gross income for federal income tax purposes.  
This rider, however, is subject to the federal per diem limits set forth in IRC Section 7702B.  Under this rider, 
New York Life will not pay clients more than the federal per diem limits.  If the benefit option elected exceeds 
the current IRC per diem limits, the benefit period will be extended accordingly.  Assuming the amount you 
receive in the aggregate from all applicable policies does not exceed the federal per diem limits set forth 
in IRC Section 7702B, the benefits provided by the Chronic Care Rider are intended to be excludable from 
federal gross income under Section 101 (g) of the IRC.   

Receipt of an accelerated death benefit may affect client eligibility for Medicaid or other government 
benefits or entitlements and may have income tax consequences. Accelerating benefits before applying 
for these programs, or while you are receiving government benefits, may affect your initial or continued 
eligibility. Clients can contact the appropriate social service agency (e.g., the Medicaid Unit of your local 
Department of Public Welfare or the Social Security Administration Office) for more information.


